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Study:  poverty  and  discomfort  found  in  Chinatown 


Two  recent  surveys  conducted 
for  Chinatown’s  community 
Master  Plan  have  shown  that 
family  income  in  1986  for  the 
typical  Chinatown  household  is 
well  under  $20,000  and  that  the 
representative  education  level  is 
less  than  high  school. 

The  surveys  also  show  that 
the  typical  Chinatown 
household  continues  to  be  part 
of  an  overcrowded 
neighborhood  with  severe  gar¬ 
bage  disposal  problems. 
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Area  remains  crowded 

A  survey  conducted  by  the 
Boston  Redevelopment  Authori¬ 
ty  which  examines  land  use  pat¬ 
tern  in  Boston’s  Chinatown 
shows  that  within  the  “survey 
area,”  the  land  is  mostly  oc¬ 
cupied  by  residential  and  com¬ 
mercial  dual-purposed  buldings 
such  as  Tai  Tung  Village.  Only 
about  one  percent  of  the  land  is 
left  as  open  space. 

The  “Chinatown  survey 
area’’  is  defined  as  the  sample 
area  for  the  surveys.  The  area 
stretches  from  Essex  Street  to 
the  Massachusetts  Turnpike  ex¬ 


it,  bounded  on  the  east  by  Hud¬ 
son  Street  and  the  Southeast  Ex¬ 
pressway  and  on  the  west  by 
Washington  Street,  Oak  Street 
West,  and  Tremont  Street.  The 
survey  area  comprises  twenty- 
eight  blocks  encompassing  ap¬ 
proximately  2  million  square 
feet. 

The  major  tourist  attraction  as 
well  as  a  significant  source  of 
revenue  for  Chinatown  —  the 
restaurant  and  the  bakery  —  is 
not  the  most  common  business. 
The  largest  number  of  com¬ 
panies  are  now  in  the  personal 
and  professional  services,  such 
as  tax  and  law  services,  hairstyl- 


Cultural  plan  for  Asian  gain 

Theater  District  reform  seeks  to  include  Asian  center 


by  Peipei  Shang 

Numerous  enchanted  nights  of 
die  Hub’s  theater  district  begin 
with  the  gathering  of  dazzling 
theater-goers,  dressed  up  to 
catch  a  glimpse  of  the  illustrious 
add  the  ingenious. 

On  the  other  hand,  in  some 
dark  comers  of  the  Hub’s  arts 
community,  many  performing 
groups  are  simply  struggling  to 
find  access  to  performance, 
studio,  and  office  space.  Under 
the  pressure  of  escalating  real 
estate  value,  they  are  the  victims 
of  the  growth  of  the  City  of 
Boston,  despite  their  outstanding 
talents  and  potentials. 

In  an  effort  to  boost  accom¬ 
modation  for  the  Boston  arts 
community  and  breathe  new  life 
into  the  flagging  theater  district, 
a  “Midtown/Cultural  District 
planning  project’’  has  been  in¬ 
itiated. 

The  plan  is  the  first  district 
study  in  the  city’s  two-year  zon¬ 
ing  plan.  The  city  will  study  the 


special  zoning  needs  of  the 
cultural  district  and  recommend 
a  set  of  guidelines  for  the  city’s 
zoning  regulations. 

Under  the  plan,  the  district 
will  be  clothed  with  “a  unique 
visual  identity,  which  is  alive  at 
all  times,’’  said  Homer  Russell, 
director  of  Urban  Design  and 
Development  in  the  Boston 
Redevelopment  Authority. 

Key  issues  addressed  in  the 
planning  process  include  protec¬ 
ting  existing  active  theaters  and 
revitalizing  under-utilized 
theaters  for  cultural  uses.  The 
old  theater  district  will  be  the 
pivot  for  a  larger  cultural  district 
by  transforming  the  area  into  a 
concentrated  center  of  commer¬ 
cial,  residential  and  cultural 
uses. 

The  Midtown/Cultural 
District  will  be  bounded  by  Park 
Square,  Boston  Common, 
Public  Garden,  the  financial 
district  and  Chinatown. 

“The  lines  drawn  between  the 
cultural  district  and  the 
Chinatown  are  purely  for  the 


planning  process,”  said  Russell. 

Instead  of  the  city’s  planning 
group  dominating  the  whole 
show,  the  city  has  initiated  a 
dialogue  betweeen  the  affected 
neighborhoods  and  the  planners. 
The  first  meeting  to  lift  the  cur¬ 
tain  for  the  communication 
among  the  city,  Chinatown  and 
Asian  arts  community  was  held 
on  October  22. 

One  major  concerns  emerged 
from  the  initial  conversation, 
was  the  establishment  of  a  per¬ 
manent  site  for  the  performance 
and  display  of  Asian  artists. 

The  proximity  of  Chinatown 
to  the  theater  district  has  not  yet 
enhanced  any  opportunity  to 
have  a  site  established  within  the 
the  district  exclusively  for  Asian 
arts  and  performances. 

“However,  the  opportunity  is 
knocking  at  the  door,”  said 
Director  of  the  Chinese  Culture 
Institute  Doris  Chu. 

The  city  is  now  studying  the 
possibility  for  setting  aside  a 
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A  performance  held  by  the  Chinese  Culture  Institute. 

A  permanent  site  for  the  Asian  performing  arts  is  in  demand  due  to  the  in 
creasing  interest  of  the  general  public. 


ing  salons,  and  travel  agencies,  restaurant  and  bakery,  the  per- 
With  17  percent  of  the  total 

business  units  going  to  Survey,  page  4 


The  Shares  of  Fortune 

Chinatown  Business  Type  by  Establishment 


Entertainment 
(1.6  %) 


Other 

(22%) 


Gro  cei 
(6.8  %, 


Personal/Prof  Service 
(30%) 


Gift  Shop 
(8.8  %) 


Restaurant 

(17%) 


Commercial 
Organization  (14  %) 

source:  BostoMRs^^Kppment  Authority 


‘Of  the  patients  seen  at  South  Cove  Community 
Health  Center  near  Chinatown,  57 percent  had 
no  insurance  coverage.  ’ 

Health  insurance  plan  of 
Chinatown  starts  survey 


by  Samuel  Wong 

South  Cove  Community 
Health  Center  recently  teams 
up  with  Harvard  School  of 
Public  Health  to  undertake  a 
project  called  “Plan  for  Ac¬ 
cess  to  Insurance  for  the 
Working  Uninsured  of 
Boston’s  Chinatown.” 

The  plan  is  designed  to 
establish  a  group  of  small 
business  in  Chinatown  to  of¬ 
fer  an  in-patient  indemnity  in¬ 
surance  package. 

According  to  William 
Hsiao,  professor  of  the  Public 
Health  School  at  Harvard 
University,  it  is  estimated 
that  more  than  ten  percent  of 
the  U.S.  residents  do  not 
have  some  form  of  third  party 
health  insurance.  Of  the  pa¬ 
tients  seen  at  South  Cove 
Community  Health  Center 
near  Chinatown,  57  percent 
had  no  insurance  coverage  of 
any  kind. 

Chinatown  residents  who 
have  no  medical  insurance 
often  are  new  immigrants  to 
this  country.  Their  language 
and  cultural  barriers 
significantly  limit  their 
employment  possibilities.  As 
a  result,  most  are  employed 
in  the  low-skilled,  low- 
paying  service  sector  jobs 


which  frequently  lack  an  in¬ 
surance  plan. 

Although  the  South  Cove 
Health  Center  and  the  Har¬ 
vard  Univeristy  School  of 
Public  Health  received  in 
February  a  funding  of 
$330,000  from  Robert  Wood 
Johnston  Foundation,  it  is 
barely  moving  despite  the 
urgency  for  such  a  program. 

It  won’t  be  until  December 
when  the  South  Cove  center 
will  start  its  first  phase  of 
research  by  conducting  a 
survey  to  identify  the  needs 
and  condition  of  the  unin¬ 
sured  in  Chinatown. 

According  to  Charlene 
Tse,  project  director  in  South 
Cove  Health  Center,  the 
questionnaire  of  the  survey 
has  been  redrafted  over  the 
past  few  months  and  it  needs 
to  be  translated  into  Chinese. 

The  survey  is  designed  by 
Hsiao,  who  will  also  be 
responsible  for  analyzing  the 
data  from  the  survey  result. 
The  health  center  will  be 
responsible  to  conduct  the 
survey  in  Chinatown  area. 

The  center  will  interview 
about  500  families  in 
Chinatown.  All  the  data  will 
be  confidential  and  only  used 
for  research  purpose,  said 
Tse. 
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Left  to  Right: 

Elsa  Oijuela 
Academic  Adviser 
Brookline  Resident 

Martha  Foley-Locke 
English  Major 
Quincy  Resident 

Steve  McKay 
Earth  Science  Major 
Weymouth  Resident 


We  are  your  neighbors.  We  live  next  door, 
or  in  the  community  next  door.  We  come 
together  at  UMass/Boston  to  learn  and 
help  others  learn,  to  conduct  research 
and  provide  public  service.  We’re  proud 
of  the  communities  we  come  from.  And 
we’re  proud  to  be  part  of  a  community 
that  puts  knowledge  to  work— for  our 


communities  of  our  Commonweal 


David  Patterson 
Associate  Professor 
Cambridge  Resident 


Left  to  Right: 

Matthew  Pianka 

Plans  to  Major  in  Mathematics 

Chelsea  Resident 


Isabelle  Mao 
Associate  Professor 
Newton  Resident 

Debra  King 

Elementary  Education  Major 
Watertown  Resident 


If  you’d  like  to  know  more  about 
UMass/Boston,  call  our  Office  of  New 
Student  Information.  The  number  is 
617929-8600. 


Philip  Hart 
Professor 
Boston  Resident 


This  advertisement  appears  at  no  expense  to  the  Commonwealth. 
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Gala  Concert  features 
renowned  Chinese 
musicians 

Violinist  Cho-Liang  Lin 
and  cellist  Bion  Tsang  will 
join  other  musicians  to  pre¬ 
sent  Gala  Conceit  at  Sanders 
Theatre  on  November  30,  8 
p.m. 

Gala  Concert  is  one  of  the 
Harvard  Performing  Artists 
Series.  Tickets  are  $10  and 
$6.  A  limited  number  of  free 
tickets  are  available  for 
students  with  ID.  Tickets  are 
sold  at  Holyoke  Center 
Ticket  Office  near  Harvard 


Square.  For  more  informa¬ 
tion,  call  332-8340 

Job  fair  held  by  CCBA 

A  job  fair  will  be  held  by 
the  Chinese  Consolidated 
Benevolent  Association  on 
December  7  from  10  a.m.  to 
4  p.m.  on  the  first  floor  of 
CCBA. 

Four  major  companies,  in¬ 
cluding  Bank  of  New 
England,  State  Department  of 
Personnel  Administration, 
Travelers  Insurance  Co.,  and 
United  Parcel  Service,  will 
utilize  the  occasion  to  recruit 
community  people. 
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The  next  issue  of  Sampan 
will  be  published  on 
November  18,  1987. 

Press  releases  and  adver¬ 
tisements  which  require 
translation,  typesetting  or 
artwork  are  accepted  up  to 
Tues.,  November  10  at  5 
p.m. 

Camera-ready  adver¬ 
tisements  are  accepted  up  to 
Fri.,  November  13  at  5  p.m. 


Chinatown  encouraged  to  master  its  plan 


by  Tarry  Hum 

Special  to  the  Sampan 

In  order  for  the  Chinatown 
community  to  take  a  proactive 
position  in  the  community 
Master  Plan  process,  a  focus 
group  discussion  section  has 
taken  place  in  September  and 
October. 

The  community  development 
plan  or  Chinatown  Master  Plan 
is  undertaken  by  the 
Chinatown/South  Cove 
Neighborhood  Council  in  col¬ 
laboration  with  the  Boston 
Redevelopment  Authority.  The 
plan  provides  an  important  op¬ 
portunity  to  define  the  needs  and 
visions  of  Chinatown’s  future 
social,  economic  and  physical 
development. 

The  group  discussions, 
organized  by  the  Masterplan 
subcommittee  of  the 
neighborhood  council,  was  to 
provide  a  setting  where  com¬ 
munity  members  could  gather, 
share  ideas  and  suggestions  and 
identify  needs  which  should  be 
addressed  in  the  Chinatown 
community  plan. 

Five  general  topics  —  in¬ 
cluding  housing,  community 
services,  business  and  economic 
development,  transportation  and 


A  DIFFERENCE 
YOU  CAN  BANK  ON 

The  Provident  is  net  like  most  banks.  For  starters,  we're  one 
of  the  oldest  savings  banks  in  the  country.  And  when  it  comes 
to  our  employees,  we  welcome  their  input,  offer  a  personal¬ 
ized  work  environment  and  recognize  and  reward  individual 
achievements.  It’s  no  wonder  that  when  people  come  to  The 
Provident,  they  stay! 

TELLERS 

Kneeland  St.  location 

We  currently  have  two  part-time  openings  available  at  our 
Kneeland  St.  branch.  Since  we  provide  the  training,  all  you 
need  are  your  excellent  interpersonal  and  communication  skills 
and  an  aptitude  for  figures.  Hours  are:  Monday  thru  Friday, 
8:30am-l  2:30pm;  or  you  can  work  Monday,  Tuesday, 
Wednesday,  i2:3Q-4:30pm  and  Thursday,  Friday,  12:30-5:30  pm. 

The  Provident  offers  competitive  salaries  and  excellent  benefits. 
If  you're  interested  in  this  opportunity,  please  stop  by  our  branch 
at  43  Kneeland  St.  or  our  main  office  at  30  Winter  St.  to  fill  out  an 
application.  We  are  an  equal  opportunity  employer,  m/f. 


traffic,  and  land  use  —  were 
discussed  by  representatives 
from  community-based 
organizations,  social  service 
agencies,  local  business  and 
residents. 

A  common  observation  of  all 
five  group  discussions  is  that 
Chinatown  is  a  growing  and 
diversifying  community.  There 
is  an  urgent  need  for  more  hous¬ 
ing,  job  training  programs, 
employment  opportunities, 
social  services,  and  community 
space. 

Another  concern  raised  during 
the  discussion  is  the  need  to 
preserve  Chinatown  as  an  ethnic 
residential  and  commercial  com¬ 
munity.  A  suggested  strategy  to 
maintain  the  ethnic  identity  of 
the  community  is  to  have 
Chinatown  designated  as  a 
historic  landmark  community. 

Further,  the  preservation  of 
the  economic  and  social  vitality 
of  Chinatown  depends  on  ad¬ 
dressing  such  immediate  con¬ 
cerns  as  the  garbage  and  littering 
problems.  The  needs  of  street 
improvements  as  well  as  street 
lights  repairs  on  Edinboro  Street 
and  Oxford  Street  were  also  one 
of  the  crucial  concerns. 

A  possible  strategy  to  address 
the  traffic  congestion  especially 
on  Beach  Street  and  Kneeland 
Street  is  to  transform  Beach 
Street  into  a  predestrian  mall. 

Current  development  projects, 
such  as  Kingston/Bedford  and 
Essex  Street  (parcel  to  parcel 
linkage),  Cultural  District,  Cen¬ 
tral  Artery  construction,  and 

Orange  Line  replacement  ser¬ 
vice,  present  challenges  and  op¬ 
portunities  to  the  Chinatown 


community.  The  issue  of  com¬ 
munity  growth  by  expanding  the 
boundaries  of  the  Chinatown 
community  is  a  very  important 
part  of  the  Chinatown  communi¬ 
ty  plan  agenda. 

Equally  important  is  the  com¬ 
mon  recognition  of  Chinatown’s 
long  history  of  neglect, 
disinvestment  and  struggle 
against  institutional  expansion. 
Air  rights  over  the  Mass  Turn¬ 
pike  was  identified  as  a  possible 
way  to  create  land  for  housing 
and  commercial  development 
and  facilitate  the  growth  of 
Chinatown  into  the  South  End. 

The  Chinatown  community 
development  plan  is  seen  as  a 
potentially  powerful  vehicle  to 
voice  community  needs. 
Therefore,  it  is  critical  to  have 
all  community  members, 
organizations  and  agencies  par¬ 
ticipate  in  the  planning  process 
and  endorse  the  Chinatown  com¬ 
munity  development  plan. 

A  community  meeting  is 
scheduled  on  November  18  at  7 
p.m.  at  the  Quincy  School 
Auditorium.  The  summary  of 
all  five  focus  group  discussions 
and  the  four  surveys  identifying 
the  needs  and  condition  of 
Chinatown  will  be  presented  at 
the  meeting. 

This  will  be  an  important 
meeting  for  community 
members  to  review  and  revise 
the  agenda  of  the  community 
development  plan.  The  future 
viability  of  Chinatown  as  a  vital 
and  flourishing  residential  and 

commercial  community  depends 

on  the  participation  and  concern 
of  all  community  members. 


Bus  Drivers 
Logan  Airport  Shuttle 


Top  Pay.  Starting  rate  $8.54  per  hour.  After  9  months,  $10  per 
hour.  If  you  have  a  Class  I  or  II  license  or  Class  II  Learner's  Permit, 
we  will  train  you  to  drive  a  bus. 

Mechanics  *  Cleaners  *  Supervisors 


Town  off  Milton 
Board  off 
Solocffmonff 


Applications  for  Town  of  Milton 
Labor  Service  positions  may  be 
made  for  original  appointments 
to  positions  in  such  service  at  the 
Selectmen's  Office,  Town  Office 
Building,  525  Canton  Avenue, 
Milton,  MA  02186. 

Positions  in  the  Labor  Service  in¬ 
clude  Building  Maintenance  Man, 
School  Cafeteria  Worker, 
Cemetery,  Park  and  Public 
Works  Laborer,  Maintenance 
Man,  Apprentice  Tree  Climber, 
Motor  Equipment  Repairman 
Helper  and  Motor  Equipment 
Operator  Grade  1.  This  adver¬ 
tisement  it  required  by 
Massachusetts  Cvil  Service  Com¬ 
mission,  Rule  30.2. 

Carol  A.  Blute 
Labor  Service  Director 

Milton  is  an 
Equal  Opportunity 
Employer 


The  Provident 

Institution  for  Savings 


Secretary 

Small  health  center  near  Chinatown 
seeks  full-time  unit  secretary  to  per¬ 
form  receptionist  and  clerical  duties; 
interpret  for  Chinese  patients.  Bil¬ 
ingual  Chinese/English  required.  Call 
Ms.  Olsson  at  956-6389. 


“Bay  Uorier  Apartments 
South  Boston  —  268-4821 

Section  8  Housing  one,  two  &  three  bedrooms. 
Qualified  elderly  and  families  welcome  to  apply  for 
waiting  list. 

Equal  Housing  Opportunity.  MB  MGT.  CORP. 


Top  Pay  and  Benefits.  Excellent  working  conditions. 

For  your  convenience,  applications  will  be  taken  in  person  at  the 
following  location  on  the  dates  listed  below. 

ply  at:  "Logan  Airport"  Blue-Line  T  Station,  Upstairs  bus 


Thursday,  November  5th,  between  3  pm  -  7  pm.  Saturday, 
November  7th  between  9  am  -  12  noon. 

For  further  information,  call  us  at  561-1226. 

Plymouth  &  Brockton  St.  Rwy.  Co  (P&B) 

We  are  an  Equal  Opportunity  Employer 


Pull  Charge  Bookkeeper 

For  a  prominent,  expanding  Real  Estate  Development  Firm. 
Challenging  opportunity  available  for  an  experienced  book¬ 
keeper.  This  diversified  position  includes  cash  receipts,  cash 
disbursements,  both  through  a  one-write  system  and  on  computer, 
bank  reconciliation,  payroll  and  quarterly  payroll  taxes.  Suc¬ 
cessful  candidate  will  be  a  self-starter,  experienced  and  willing  to 
work  with  computers.  We  offer  an  excellent  benefit  package,  com¬ 
petitive  salary  and  pleasant  atmosphere. 

Please  call  our  Accounting  Supervisor  at  337-5420  or  forward 
resumes  to: 

Fox  Properties,  Inc. 

P.O.  Box  29 
Weymouth,  MA  02 1 89 
Attention:  Accounting  Supervisor 
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Study:  poverty  and  discomfort  found  in  Chinatown 


□Survey 


Continued  from  Page  1 


sonal  and  professional  services, 
in  comparison,  account  for  near¬ 
ly  30  percent  of  the  total 
number. 

Narrow  streets  have  often 
been  congested  with  trucks  mak¬ 
ing  their  runs,  and  garbage 
pickup,  especially  north  of 
Kneeland  Street,  appears  wholly 
inadequate.  In  general,  many 
streets  are  not  well  maintained 
and  the  lighting  remains  poor  in 
certain  areas. 

Housing  condition  lacks 
delight 

A  housing  survey  was  con¬ 


ducted  with  the  assistance  of  the 
McCormack  Institute  of  the 
University  of  Massachusetts 
-Boston. 

The  preliminary  result  has 
displayed  several  major  disturb¬ 
ing  situations.  The  initial  tabula¬ 
tion  shows  that  almost  half  of  the 
housing  units  do  no  have  access 
to  a  container/dumpster  for  gar¬ 
bage.  Almost  90  percent  of 
public  corridors  is  obstructed 
with  debris  or  other  usages. 

The  housing  survey  inspected 
about  300  buildings  and  inter¬ 
viewed  over  200  households  and 
found  that  the  overwhelming 
majority  of  the  respondents  were 
Chinese  descendents  (94  per¬ 
cent). 

Compared  with  well-heeled 
Chinese  living  in  suburban 
neighborhoods,  almost  half  of 
Chinatown  residents  are 


□Cultural  District 

Continued  from  Page  1 

permanent  Asian  performance 
center.  The  planners  also 
recognize  the  value  of 
Chinatown’s  ethnic  restaurants 
and  import  shops,  which  would 
provide  a  special  activity  com¬ 
plementary  to  a  cultural  district. 

All  the  years  the  Chinese 
Culture  Institute  has  long  been  a 
main  fixture  alongside  the 
theater  district  as  a  gallery  for 
the  exhibition  of  paintings, 
sculptures  and  other  artworks  by 


Asian  artists. 

“If  we  could  have  a  perma¬ 
nent  site  for  Asian  arts  and  per¬ 
formances,  we  can  add  them  into 
the  diversity  of  Boston,”  said 
Chu.  Local  as  well  as  touring 
companies  would  be  scheduled 
for  year-round  appearances, 
Chu  added. 

A  recent  performance  put  out 
by  Chinese  Culture  Institute,  en¬ 
titled  “A  Showcase  of  Chinese 
Music  and  Dance,”  was  forced 
to  have  the  performance  at 
MIT’s  Kresge  Auditorium. 

“We  need  an  additional  facili¬ 
ty,”  Chu  said. 

Another  major  concern  raised 


employed  in  back-breaking, 
low-paying  jobs.  The  total  fami¬ 
ly  income  for  1986  is  mostly 
under  $20,000.  About  42  per¬ 
cent  of  the  households  in  the 
survey  area  made  less  than 
$10,000  last  year,  lower  than  the 
$19,000  U.S.  average  and  much 
lower  than  the  Asian-American 
$23,600  median  family  income. 

The  UMass  survey  also  show¬ 
ed  that  over  two-thirds  of  the 
responding  households  did  not 
own  a  car  and  that  only  four  per¬ 
cent  of  the  respondents  were  col¬ 
lege  educated.  Most  had  less 
than  high  school  education. 

A  survey  in  defining  the 
charactristics  of  the  users  of 
Chinatown  is  currently  con¬ 
ducted  at  ten  selected  locations. 

This  neighborhood-user 
survey  by  the  BRA  will  inter- 


at  the  October  meeting  was  the 
feasibility  for  Asian  developers 
to  invest  in  the  development  of 
the  multi-faceted  Cultural 
District. 

Some  addressed  the  impor¬ 
tance  of  ensuring  the  availability 
of  affordable  retail  and  office 
spaces  to  provide  support  for 
cultural  uses. 

‘  ‘With  all  the  open  process,  all 
the  interest  groups  involved  and 
all  the  concerns  identified,  we 
can  reach  a  clear  set  of  rules  and 
guidelines  for  the  planning  pro¬ 
cess  for  the  Midtown/Cultural 
District  plan,  ’  ’  Russell  said. 


view  about  500  visitors,  shop¬ 
pers,  or  residents  who  walk  by 
or  use  the  resources  of  the 
neighborhood. 

The  locations  include:  New 
England  Medical  Center  T  sta¬ 
tion;  Gateway  Park  area;  in¬ 
tersection  of  Beach  and  Harrison 
Streets;  comers  at  Washington 
and  Essex,  Washington  and 
Kneeland,  Washington  and  Oak 
West,  Oak  and  Harrison,  Har¬ 
rison  and  Marginal,  and  Edin- 
boro  and  Essex  Streets. 


—  Peipel  Shang 


It  most  likely: 


•does  not  own  a  car. 

•is  making  under  $20,000. 
•has  little  open  space  around 
the  neighborhood. 

•has  little  access  to  a  dumpster 
for  garbage. 

•may  have  low  level  of 
education. 
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A  step  toward  improving  the  housing  in  Chinatown 


By  Ting-Fun  Yeh 

The  housing  survey  recently 
completed  by  the  Boston 
Development  Authority  is  part 
of  a  concentrated  effort  in  ad¬ 
dressing  the  housing  problems  in 
Chinatown. 

Taken  together  with  the 
specific  issues  and  concerns 
raised  during  the  community 
facus  group  discussions  and  the 
public  meeting,  public  and 
private  actions  can  be  shaped  to 
address  the  housing  problems  in 
a  timely  and  effective  manner. 


The  immediate  application  of 
the  survey  results  and  the  focus 
group  discussions  will  be  the 
development  and  implementa¬ 
tion  of  the  Chiantown  Housing 
Improvement  Program  as  part  of 
the  community-based 
Chinatown  Master  Plan  process. 

The  program  was  formulated 
under  the  general  premise  that 
housing  development  should  be 
the  primary  land  use  for  the 
public-owned  parcels  in 
Chinatown  in  order  to  alleviate 
the  pressing  housing  shortage. 

Presently,  preliminary 
analyses  of  potential  design  and 


development  scenarios  are  being 
conducted.  Completing  the  pro¬ 
gram  of  land  use,  design 
guidelines,  ownership,  and 
financing  requirements  with  the 
participation^  of  the 
Chinatown/South  Cove 
Neighborhood  Council  will  be 
another  step  toward  a  collective 
effort  to  produce  an  affordable 
and  quality  housing  environment 
in  Chinatown. 

Ting-Fun  Yeh  is  the  Chinatown 
planner  and  project  coordinator 
of  BRA. 
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Auto-Electric  Business  for  sale 

Rebuilder  of  starter  alternator.  For  further 
information,  call  1-222-5190. 


It 


A  busy  neighborhood  health  center  located  in  Boston's 
Chinatown  needs  energetic  people  for  the  following 
positions. 

Medical  Records  Assistant 
F/T 

The  employee  pulls  records,  registers  new  patients, 
maintains  master  patient  index  and  files  reports.  Light 
typing  preferred. 

Laboratory  Technician  P/T 

Works  in  a  primary  care  laboratory  M.L.T./M.T.  re¬ 
quired.  Bilingual  in  Chinese  and  English  preferred. 

Laboratory  Assistant  F/T 

Works  in  a  primary  care  laboratory.  Bilingual  in  Chinese 
and  English  preferred. 

Administrative  Assistant  F/T 

The  administrative  assistant  works  under  the  Director  of 
Mental  Health  and  Social  Services.  The  employee  assists 
in  office  management,  program  operations  and  prepar¬ 
ing  reports.  Tne  employee  must  have  good  organiza¬ 
tional  skills.  Bilingual  Chinese/English  preferred. 

Receptionist  F/T 

The  employee  operates  telephone  switchboard,  greets 
and  directs  patients,  visitors  and  serves  as  a  back-up  for 
secretaries,  if  necessary.  Chinese/English  bilingual  re¬ 
quired.  Experience  at  switchboard  preferred. 

Billing  Clerk  F/T 

The  billing  clerk  inputs  computer  data,  registers  new  pa¬ 
tients,  works  as  a  cashier  and  performs  other  related 
duties.  Light  typing  preferred  but  not  required.  Bilingual 
Chinese/Englisn  not  required. 

Salary  commensurate  with  training  and  experience. 
Send  resume  to: 

Personnel  Department 
South  Cove  Community  Health  Center 
885  Washington  Street,  Boston  MA  02111 
482-7555 

South  Cove 
Community 
Health  Center 


NEED  EXTRA  MONEY  ? 

We  have  a  position  opening  for  one  sales/ac¬ 
count  executive  in  a  growing  bilingual 
newspaper.  Make  up  to  $15  an  hour.  Flexi¬ 
ble  hours.  Applicants  should  be  organized, 
detail-oriented.  Familiarity  with  Chinese  a 
plus.  Bookkeeping  experience  preferred. 
Send  resume  to  C.A.C.A.,  90  Tyler  Street, 
Boston,  MA  02111. 


Full  Charge  Bookkeeper 

Non-profit  film/video  center.  Maintain  computerized 
accounting  info,  sys.,  prepare  monthly  reports.  Send 
resume  and  salary  requirements  to:  Executive  Direc¬ 
tor,  BF/VF,  1 126  Boylston  St.,  Boston  MA  02215. 


Rate  Setting  Commission 

Director 

Bureau  of  Systems  Development 

We  seek  an  individual  with  a  strategic  planning  focus  who  has  the 
skills  to  manage  the  EDP  Support  Bureau  in  the  Commission's  data 
base.  This  data  base  is  used  for  planning  and  policy  development 
by  users  both  inside  and  outside  the  Commission,  and  includes: 
merged  case  mix  and  billing  data  for  acute  care  hospitals;  utiliza¬ 
tion  and  cost  data  for  hospitals,  long-term  care  facilities,  and  pro¬ 
viders  of  community  based  health,  education  and  social  services. 

Responsible  for  the  planning,  design,  development  and 
maintenance  of  data  files  and  software  through  technical  managers 
and  staff  for  use  in  planning  and  policy  development,  budgeting, 
rate  determination,  regulation  development  and  auditing. 

Requires  MBA,  MPH,  Masters  of  Computer  Science  or  equivalent 
degree  and  4  years  supervisory  or  managerial  experience. 

Salary  range:  $36,000  to  $45,000. 

Send  cover  letter  and  resume  no  later  than  November  20,  1987  to 
Michael  E.  George,  Director  of  Human  Resources,  Rate  Setting 
Commission,  2  Boylston  Street,  Boston,  MA  02116. 

An  Affirmative  Action/Equal  Opportunity  Employer 


Boston  Public  Schools 

Boston  Public  Schools  has  immediate  openings  for: 

SPECIAL 

EDUCATION 


...to  fill  vacancies  in  Moderate  to  Special  Needs  Classrooms.  Highly 
desirable  applicants  are  those  certified  in  Special  Education,  certified 
as  a  regular  education  teacher  and  willing  to  obtain  certification  in 
Special  Education  and  applicants  now  enrolled  in  a  Master’s  program 
leading  to  Special  Education  certification. 

Salary  range  for  1987/1988  is  $22,564  -  $38,573  depending  on  education 
and  experience.  Outstanding  fringe  benefits. 

Minorities  are  particularly  encouraged  to  apply  at  the:  Office  of 
Personnel,  Boston  Public  Schools,  26  Court  St.,  4th  Floor,  Boston, 
MA  02108.  An  Equal  Opportunity/Affirmative  Action  Employer. 


EARN  $100-$S00/WK. 
FOR  3-5  HRS./DAY,  M-F 

TRANSPORTATION  ASSISTANTS 

...needed  immediately  to  help  ensure  the  safety  of  Special  Needs 
Students  traveling  to  programs  in  and  outside  the  City  of  Boston.  No 
experience  necessary.  (Some  weekend  hours  available.) 

Call  Irene  Cooper 

Department  of  Student  Support  Services 
BOSTON  PUBLIC  SCHOOLS 
26  Court  Street 
Boston,  MA  02108 
Telephone:  726-6200,  Ext.  5936. 

An  Equal  Opportunity  Employer. 
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TECHNICAL 

ASSISTANTS 


The  Department  is  interviewing  for  full-time  or  part-time 
temporary  personnel  to  work  as  document  processors, 
document  coders,  and  data  entry  operators  for  the  Special 
Litigation  Unit.  Duties  include  reviewing  and  processing 
litigation  related  documents.  A  familiarity  with  data/ word 
processing  is  helpful,  and  attention  to  detail  is  essential. 
Salary  is  *6.25  an  hour.  Duration  is  approximately  six  to 
twelve  weeks.  Please  send  resume  to  B.  Hyman,  Personnel 
Office,  Department  of  the  Attorney  General,  One  Ashburton 
Place,  Boston,  MA  02108. 

The  Department  is  an  affirmative  action/ equal 
opportunity  employer 
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BOSTON  PUBLIC  SCHOOLS 

DEPARTMENT 
HEAD/MUSIC 
BOSTON  LATIN  #  43 

Directs  the  work  of  all  professional  staff  assigned  to  the  department, 
develops  and  coordinates  curriculum  goals  and  objectives  and  main¬ 
tains  responsible  lines  of  communication  with  parents,  students  and  staff. 
Qualifications:  Master's  degree  &  21  credits,  6  in  educational  administra¬ 
tion/supervision;  3  years’  urban  teaching  experience  at  the  Secondary 
level.  Mass.  Certs.  #48  and  #81  or  #81t  or  Cert.  #68.  Salary:  $43,617. 

ASSISTANT  DIRECTOR, 
ADMINISTRATION  - 
CHP.  I  PROGRAMS  #  33 

Responsible  for  the  daily  administrative  operations  of  the  department. 
Oversees  the  receipt  and  disbursement  of  funds,  prepares  reports  and 
communicates  with  all  required  agencies.  Qualifications:  MA  Cert.  #81, 
Master's  degree  &  21  credits,  6  additional  administration/supervision. 
Salary:  Mid-$40’s. 

If  you’re  interested  in  the  above  position(s),  please  submit  a  letter 
requesting  further  information  to:  Recruitment  and  Evaluation,  26 
Court  St.,  Boston,  MA  02108  no  later  than  November  12,  1987.  An 
Equal  Opportunity/Affirmative  Action  Employer. 
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Copywriter/ 

Editor 


Northeastern  University  Publications  seeks  an 
experienced  writer,  editor,  and  project  manager 
to  develop  promotional/informational  materials 
for  the  University.  Working  with  a  variety  of 
clients  you  will  determine  project  needs,  work¬ 
ing  with  design  and  production  staff  to  develop 
concept,  schedule  and  budget.  You  will  coordinate 
these  activities  as  the  project  goes  to  completion. 

The  successful  candidate  will  have  a 
Bachelor’s  degree  in  English,  Journalism,  or  a 
related  field;  a  minimum  of  3V4  years’  profes¬ 
sional  experience  in  either  the  private  or  public 
sectors  writing  and  editing  promotional/informa¬ 
tional  publications;  strong  knowledge  of  design, 
composition,  and  printing  required;  familiarity 
with  word  processing  preferred;  interest  and  skill 
in  teamwork  and  project  management  required. 
Competitive  salary,  good  benefits. 

lb  apply  send  resume  and  1  or  2  samples  of 
printed  work  to:  Search  for  Copywriter/Editor, 
University  Publications,  230  Huntington  Plaza, 
Boston,  MA  02115.  No  calls. 

Northeastern  is  an  Equal  Opportunity/Af¬ 
firmative  Action,  Title  IX  University. 

Rl  Northeastern  University 
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xay  cat,  toa  lac  gnia  Mass  Pike 
Tower  va  Bay  Village. 

Nhilng  ngiidi  muon  lam  ddn 
xin  nha  6  tai  toa  nha  noi  tren, 
Xin  lien  lac  vdi  CCBA,  diiong 
90  Tyler,  de  nhan  ddn  vao  ngay 
thu  ba,  mung  8  thang  12  nam 
1987,  ttf  9  gid  sang  den  5  gid 
chieu.  Tai  CCBA  se  co  ngifd^ 
giup  ban  dien  ddn  trong  tuan  le 
ke  tiep  ke  tu’  ngay  phat  ddn. 
Muon  biet  them  chi  tiet,  xin  lien 
lac  vdi  so  dien  thoai  542-2574. 
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PERSONNEL  ANALYST 


The  Massachusetts  Department  of  Personnel  Administration  is  hiring 
a  Personnel  Analyst  I  in  the  Bureau  of  Classification. 

Duties  include  analyzing  personnel  requests,  classifying  and  evaluating 
positions  using  the  Hay  method,  writing  job  specs  and  working  on  special 
projects.  Excellent  verbal/written  communication  skills  required.  Much 
detail  work.  Occasional  travel  within  Mass,  required. 

Minimum  2  years'  prof./paraprof.  experience  in  personnel  work  required. 
A.A.  degree  may  substitute  for  1  year’s  experience.  B.A.  degree  may 
substitute  for  required  experience. 

Must  be  eligible  for  Civil  Service  Exam.  Salary  range  based  on  ex¬ 
perience:  $431.30-$564.86Aweek. 

Send  resume  to: 

^  David  McDonald,  Deputy  Director 

ikA  Bureau  of  Classification 

,  jjjg=i,7,  DEPARTMENT  OF 

PERSONNEL  ADMINISTRATION 

{ One  Ashburton  Place 
p  Boston,  MA  02108 

Where  affirmative  action  and  equal 

opportunity  are  a  practice. 


ADVANCED 
ELECTRONICS 
INC. 
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112  Beach  Street 
Boston,  MA  02111 


TEL:  (617)  482-5266 
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Merrill  Lvnch 

Retirement  Plans 
Tax-Advantaged  Investments 

Lonnie  L.  Gilchrist,  Jr. 

Financial  Consultant 


Lyn 
,  Fen 


Pierce,  Fenner  &  Smith  Inc. 

One  Financial  Center 
36th  Floor 

Boston.  Massachusetts  02111 
(617)  350-9771 


Secretaries 

Academic  excellence  in  an  appealing 
Beacon  Hill  location,  a  flexible,  friendly 
atmosphere,  some  of  the  best  benefits 
Boston  has  to  offer  (tuition  free  courses 
for  yourself,  your  spouse  and  dependent 
children,  generous  vacation  and  holiday 
schedules  to  name  a  few)  —  you'll  find 
them  all  at  Suffolk  University. 

If  you  type  at  least  40  wpm,  have  an 
eagerness  to  learn  (and  use)  a  word  pro¬ 
cessor.  and  like  working  in  a  diverse,  in¬ 
formal  environment,  come  explore  your 
future  with  us. 

Call  573-8418  to  arrange  for  an  inter¬ 
view.  EE/AA  Employer. 


li 


Suffolk 
Univer  ty 


+  *  *  4  fit 

SOUTH  COVE  MANOR 

::0  SHAVMUT  AVENUE 
BOSTON.  MASSACHUSETTS  02118 


m 

m - 

°  •  <a 

'  I* »  -  ftftll .. 

PII^SLUCY  KING  mm -mm:  423~05^0 


South  Cove  Manor 


Bookkeeper 


immediate  opening  for  a  full  time  bookkeeper.  In¬ 
dividual  must  be  well  organized,  detail  oriented  and 
capable  of  working  independently.  Bilingual  ability 
(Cninese/English)  preferred  but  not  required.  We  of¬ 
fer  a  competitive  benefit  package  and  excellent 
salary.  For  more  information  and  to  arrange  an  inter¬ 
view,  please  call  Lucy  King,  Administrator  at 
423-0590,  or  send  a  resume  to:  South  Cove  Manor. 
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BOSTON'S  FINEST  LAMDVAHK  RESTORATION 
CONDOMINIUM  HOMES  MARKED  BY 
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Boston  Public  Schools 

PROGRAM  DIRECTOR  - 
FACILITIES 
MANAGEMENT  # 


To  provide  assistance  to  the  Director  of  Facilities  in  the  management 
of  the  Custodial  Department,  overseeing  telecommunication  systems 
and  the  supervision  of  staff.  Qualifications:  Degree  in  Business 
or  related  field,  knowledge  of  automated  systems  Lotus 
&  D-Base  (3),  networking  applications  and  Wang  systems.  Ability 
to  learn  Cable  Communications  and  Telecommunications.  Salary: 
low-  to  mid-  $40’s. 

If  you  are  interested  in  the  above  position,  please  submit  a  letter 
requesting  further  information  to:  Recruitment  and  Evaluation, 
26  Court  St.,  Boston,  MA  02108  no  later  than  November  12, 1987. 
An  Equal  Opportunity/Affirmative  Action  Employer. 
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Boston  Public  Schools 


Type  detailed  reports,  take  and  transcribe  dictation,  provide  phone 
coverage  and  utilize  word  processing  equipment  as  requested  by  the 
General  Counsel  and  other  administrative  staff.  Qualifications:  High 
school  diploma,  or  GED  equivalent.  Strong  background  in  secretarial 
operational  procedures  and  ability  to  type  60  wpm.  Salary:  $19,328- 
$22,806. 

If  you're  interested  in  the  above  position,  please  submit  a  cover  letter 
and  resume  to:  Swee  Lin  Wong,  Office  of  Personnel,  26  Court  St., 
Boston,  MA  02108  no  later  than  November  12,  1987. 

PERSONS  WHO  ARE  FIRST  HIRED  ON  OR  AFTER  JUNE  29,  1982, 
ARE  SUBJECT  TO  THE  CITY  OF  BOSTON  RESIDENCY 
ORDINANCE.  An  Equal  Opporiunity/Affirmative  Action  Employer. 


TOWNHOUSE  ftift 

:  17  Sparhawk  St.,  Brighton 

° 

ftftftftft TOWNHOUSE 

TFiKMi*  » S&M  ° 

0  : 

sftiiflj » irm-m  ° 

2 mm  * 

ft’MftftRtt&ftftfttt* 

444-7000  ext.  246 

Rick  Deleon 

am  °  »  mm  rT^J&MSU^  • 

H« :  MBttfc  • 

232~o963° 

Single-family  Townhouses  for  Sale 

Corporation 

Location:  17  Sparhawk  St.,  Brighton. 

Electronic  Assembler 

Luxurious  Townhouse  Featuring;  4  Bedrooms  2  Vs 

P.C.  Solder  touch  up.  No 
experience  required.  Will 
train.  Medical  and  dental 

baths.  Central  air  conditioning,  vacuum  and  Burgular 

Alarm  Systems;  also  includes,  fireplaced  livingroom 

benefits.  Tuition  reim- 

with  hardwood  floors.  Beautiful  oak  cabinet  kitchen. 

bursement.  444-7000  Ext. 

Formal  dining  room.  Two  car  garage  parking.  Price 

246.  Contact:  Rick  Deleon. 

$330,000.  Call  developer  direct  232-0963. 

Equal  Opportunity  Employer 

s ngland(l/0r 


Free  training  and  free  English  language  classes. 
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At  New  England  Shrimp  Company,  you  don’t  need  experience  to  get  top  benefits 
like  excellent  pay,  tuition  reimbursement,  medical  and  life  insurance,  and  bonus 
programs. 

We  are  one  of  the  nation’s  leading  shrimp  producers  and  we’re  growing  fast. 

We’re  located  just  one  block  from  the  Malden  Station,  Orange  Line  and 
off°-  free  English  as  a  Second  Language  classes  on-site.  If  you  are  looking 
.or  a  great  experience,  contact  us  about  these  openings. 

Production  Workers  -  1st  Shift 

Work  Sunday  through  Thursday,  or  Monday  through  Friday.  No  experience 
required. 

Aside  from  generous  benefits,  you  will  also  receive  the  opportunity  to  learn  and 
advance  in  a  growing  company.  To  apply,  please  stop  in  and  fill  out  an  applica¬ 
tion  from  8  am  to  5  pm.  We’re  located  at  129  Commercial  Street,  Malden  MA 
02148.  321-6144. 
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An  equal  opportunity  employer 
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SAMPAN 


•Study  found  poverty  and  discomfort  in  Chinatown 
•Cultural  District  plan  seeks  to  include  an  Asian  Center 
•Chinatown  health  insurance  plan  begins  survey 

See  these  stories  and  more  in  the  English  section 


Tin  tuc  cong  Jong.  Xin  xem  Trang  3. 
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